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[bookmark: Purposeandapplication][bookmark: _Toc243483387]Purpose and application
[bookmark: _Toc162273225][bookmark: _Toc243483388]Purpose
(1) This Policy:
(a) supports:
(i) our strategic aspiration that “our community thrives through diversity”;
Note:	See Sydney in 2032 Strategy.
(ii) our commitment to anti-racism; and
(iii) the development and implementation of our Anti-racism Plan;
(b) sets out the principles underpinning our approach to combatting racism; and
(c) explains how we: 
(i) respond to racism; 
(ii) handle complaints about racism; 
(iii) work to prevent racism; and
(iv) manage racism-related risks.
(2) This Policy will be reviewed and updated consistently with our Anti-racism Plan, which is being developed in consultation with our community.
[bookmark: _Toc243483389]Start date
(1) This Policy commences on [commencement date].
[bookmark: _Toc243483390]Application
(1) This Policy applies to any University-related conduct by:
(a) staff and affiliates;
(b) students;
(c) users of our lands; and
(d) any person contractually bound to comply with our policies.
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[bookmark: Requirements1][bookmark: _Toc243483391]Principles
[bookmark: _Toc243483392]Anti-racism Plan and ongoing review
We are committed to developing and implementing a comprehensive Anti-racism Plan as part of our Diversity, Equity, Access and Inclusion Plan.
The Community and Leadership Portfolio is responsible for leading this work.
We recognise that the work will take time, and requires detailed, ongoing consultation with our community.  
This includes consultation with affected communities about the definitions in Schedule 1.
We will review and update this Policy as that work progresses.
[bookmark: _Toc243483393]Anti-racism principles
(1) We recognise and pay respect to the Elders and communities of the lands that our campuses, teaching and research activities stand on.  For thousands of years, they have shared and exchanged knowledges across innumerable generations for the benefit of us all.
(2) We acknowledge the history and legacies of racism and ongoing injustices experienced by Aboriginal and Torres Strait Islander peoples, and the University’s part in that history. 
(3) We are committed to:
(a) creating the conditions in which Aboriginal and Torres Strait Islander staff, students, and communities can thrive; and
(b) ensuring that education, research and community engagement actively recognises and elevates Aboriginal and Torres Strait Islander knowledges, cultures and sovereignty.
(4) We celebrate the richness of diversity, and value the difference and unique perspectives it offers.  
(a) This is essential to the robust engagement and scholarly debate that is central to our core purpose as a university.
(5) We are committed to freedom of speech and academic freedom:
(a) in accordance with the highest ethical, professional and legal standards; and
(b) within the bounds of our duty to foster the wellbeing of our staff and students.
Note:	See the Charter of Freedom of Speech and Academic Freedom.
(6) We affirm our institutional right and responsibility, and the rights and responsibilities of each of our scholars and students:
(a) to pursue knowledge for its own sake, wherever the pursuit might lead; and
(b) to transmit that knowledge responsibly and openly;
as set out in the Charter of Freedom of Speech and Academic Freedom. 
(7) We reject all forms of racism, whether interpersonal or institutional and systemic.
(a) We will not tolerate: 
(i) racist University-related conduct; or
(ii) racist actions on our lands.
(b) We will act to address any identified institutional or systemic racism in our operations.
(8) We recognise that: 
(a) racism can be experienced on multiple levels, directly or indirectly; 
(b) intersectional impacts can compound the effects of racism; 
(c) racist behaviour can also involve other forms of unacceptable conduct, including gender-based violence; and
(d) breaches of this policy may also: 
(i) involve breaches of other policies; and 
(ii) be criminal offences in some circumstances.
(7) We are committed to:
(a) educating ourselves and our community about racism and its impacts; 
(b) developing a more comprehensive account of our involvement in race-based ideologies, policies and practices; 
(c) learning about, and responding to, the way in which racism manifests in our community and our institution;
(d) building an inclusive and culturally safe community, where everyone is treated fairly and with dignity;
(a) becoming an Anti-racist institution;
(b) supporting racialised communities; and
(c) identifying and removing systematic or structural barriers to equitable access, full participation and inclusion.
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[bookmark: IdentifyingRacism][bookmark: _Toc243483394]Identifying racism
[bookmark: _Toc243483395]What racism can look like
(1) Race is a contested concept.  However, it is:
(a) widely used to distinguish one group of people from another; 
(b) sometimes an important part of peoples’ self-identity; and
(c) sometimes used as a basis for treating individuals and groups differently.
(2) Groups who are subject to racism are referred to as having been ‘racialised’. 
(a) This means that they are:
(i) treated;
(ii) seen; and 
(iii) sometimes understand themselves;
as belonging to distinct racial groups, even if they do not have a common ethnic relationship. 
(3) Negative racialisation can lead to a group being treated adversely based on their race or perceived race.
(a) Groups may be negatively racialised based on factors including:
(i) skin colour;
(ii) descent;
(iii) nationality;
(iv) national origin;
(v) ethnic origin;
(vi) ethno-religious origin;
(vii) perceived race; or
(viii) membership of a racialised group.
(b) Sometimes religious groups are racialised, e.g. Muslims, Sikhs, or Hindus.
(i) Treating people adversely on this basis is also racism for the purposes of this Policy.
(4) Racism and racialised stereotypes: 
(a) can manifest in different ways, including:
(i) racism towards Aboriginal and Torres Strait Islander people; 
(ii) Antisemitism; and
(iii) Islamophobia; and
Note:	These terms are described more fully in Schedule 1.
(b) can shift and intensify in response to historical, social or geopolitical dynamics.
(5) Racism may be interpersonal, or institutional and systemic.
(6) Interpersonal racism may occur between:
(a) individuals;
(b) individuals and groups; or
(c) groups.
(7) Interpersonal racism includes:
(a) bullying;
(b) harassment;
(c) vilification;
(d) violence;
(e) discriminatory communications, such as:
(i) posters;
(ii) flyers; 
(iii) oral comments; or
(iv) written comments, including those made online;
(f) excluding people; 
(g) showing preference for one group over another.
(8) Institutional or systemic racism occurs when our policies, processes, systems or operations disadvantage members of our community.
(a) This may involve systemic barriers or biases that create or reinforce disadvantages for some racialised groups.  
(b) It may present in systems and processes such as:
(i) timetabling;
(ii) attendance requirements;
(iii) access to research; 
(iv) research ethics processes;
(v) access to resources and premises; and
(vi) security practices.
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[bookmark: Requirements2][bookmark: _Toc243483396]Responding to racism
[bookmark: _Toc243483397]Responsibility to combat racism
(1) We, and all members of our community, have a shared responsibility to combat racism. 
[bookmark: _Toc243483398]University responses
(1) We are committed to valuing and respecting First Nations’ knowledges and perspectives.  We will listen to, learn from, and respect them.
(2) We support racialised communities to elucidate what constitutes discrimination against them.
(3) We will challenge racist views in our research and teaching, and in the practices and policies that these ideas inform.
(4) We are committed to truth-telling about our past.  We will research and come to understand our role in, and complicity with, past racist ideas and practices.
(5) We will consider all complaints of racism, and:
(a) respond in a trauma-informed and culturally safe manner;
(b) investigate when necessary; 
(c) take disciplinary action where appropriate; and
(d) make reasonable and appropriate changes to relevant institutional policies, processes, systems or practices.
[bookmark: _Toc243483399]Individual level responses
(1) If there is any immediate danger to anyone’s safety, those present should call:
(a) emergency services on 000 (triple zero); 
(b) University Protective and Risk Services on 02 9351 3333; or
(c) both.
(2) We encourage and value safe and reasonable ethical bystander intervention to prevent or stop racism.
Note:	See clause 4.4 below. 
(3) We encourage complaints about racism, whether interpersonal or institutional or systemic.
[bookmark: clause44][bookmark: _Toc243483400]Ethical bystander intervention
(1) Safe intervention involves:
(a) noticing the situation, i.e. paying attention to what is going on nearby;
(b) deciding if it is a problem:
(i) investigating whether someone might need help; and
(ii) checking with people around if unsure;
(c) accepting responsibility to act, i.e. not assuming someone else will do something;
(d) planning to step in:
(i) indirectly or directly confronting the issue;
(ii) without putting oneself or others in danger; and
(e) acting if there is an immediate danger to anyone’s safety, by calling:
(i) emergency services on 000 (triple zero); 
(ii) University Protective and Risk Services on 02 9351 3333.
[bookmark: _Toc242353442][bookmark: _Toc242353443][bookmark: _Toc242353444][bookmark: _Toc242353445][bookmark: _Toc242353446][bookmark: _Toc242353447][bookmark: _Toc242353448][bookmark: _Toc242353449][bookmark: _Toc242353450][bookmark: _Toc242353451][bookmark: _Toc242353452][bookmark: _Toc242353453][bookmark: _Toc242353454][bookmark: _Toc242353455][bookmark: _Toc242353456][bookmark: _Toc242353457][bookmark: _Toc242353458][bookmark: _Toc242353459][bookmark: _Toc242353460][bookmark: _Toc243483401]Complaints
(1) A person may complain about racism:
(a) that they have experienced; or 
(b) that they have witnessed.
(2) The purpose of a complaint is to:
(a) seek trauma-informed support; and
(b) explore options for addressing and resolving the alleged racism.
(3) Complaints about staff or affiliates’ conduct should be made to Workplace Relations.
(a) Staff may submit complaints using the online form available on the staff intranet. 
(b) Others may submit complaints by email to: workplace-relations.complaints@sydney.edu.au 
(4) Complaints about students’ conduct should be made to the Student Affairs Unit.
(a) Students may submit complaints using the online form available on the Student Affairs website.
(b) Others may submit complaints by email to: studentaffairs@sydney.edu.au 
(5) Complaints about institutional or systemic matters should be made to the Community and Leadership Portfolio by email to dvccl.complaints@sydney.edu.au 
(6) A person who has experienced racism:
(a) has a right to decide if, and when, they want to make a complaint; and
(b) can choose to complain anonymously. 
(7) A complainant does not have to specify what action they want us to take.
(a) If they request specific action we will:
(i) consider the request, and the impact that our decisions may have on them; and
(ii) prioritise the safety and wellbeing of the complainant and of other members of our community.
(8) Workplace Relations manages complaints and investigations about staff or affiliates consistently with:
(a) the University of Sydney Enterprise Agreement;  
(b) the Staff and Affiliates Code of Conduct; and
(c) the Resolution of Complaints Policy.
(9) The Student Affairs Unit manages complaints and investigations about students consistently with:
(a) the Student Charter; and
(b) the Student Discipline Rule.
(10) The Community and Leadership Portfolio manages complaints and investigations about institutional and systemic racism, consistently with the Resolution of Complaints Policy.
[bookmark: _Toc243483402]Support
(1) We encourage people who have experienced or witnessed racism to seek assistance and support. 
(2) We also encourage people who are the subject of a  complaint to do the same.
(3) The support we provide is culturally safe, trauma-informed and person-centred.
(4) Support is available from:
(a) a trusted staff member or colleague;
(b) Staff Health Support Services;
(c) Counselling, Coaching and Support; or
(d) Student Wellbeing.
[bookmark: _Toc243483403]Protection for complainants
(1) We are committed to creating an environment where members of our community feel safe to report racism, without fear of adverse consequences.
(2) No person may subject another to victimisation or any other detrimental action because the first person has, or is believed to have:
(a) made a complaint under this Policy; or
(b) taken part in resolving a complaint.
Note:	See also the Resolution of Complaints Policy, Staff and Affiliates Code of Conduct, Student Discipline Rule.
[bookmark: _Toc243483404]Training and capacity building
(1) Working with the Community and Leadership Portfolio and affected communities: 
(a) Human Resources will develop Anti-racism training for staff; and
(b) the Pro Vice-Chancellor (Students) Portfolio will develop Anti-racism education and training for students.
(2) Human Resources will:
(a) track staff completion of training; and 
(b) report twice yearly about participation to the Executive Director, Complaints Project.
(3) The Pro Vice-Chancellor (Students) Portfolio will:
(a) track students’ completion of training; and
(b) report twice yearly about participation to the Executive Director, Complaints Project.



(a) 
[bookmark: _Toc243483405]Data and records
[bookmark: _Toc243483406]Data collection
(1) We will collect:
(a) organisational data on the implementation of this Policy and related plans and activities;
(b) de-identified data on incidents of interpersonal racism; and
(c) data on incidents of institutional or systemic racism. 
(2) We will collect this data to:
(a) better understand the nature and prevalence of racism in our community; 
(b) identify institutional and systemic barriers to preventing and responding to it;
(c) identify and analyse trends;
(d) identify the needs of different groups within our community; and
(e) evaluate and inform the design and review of our:
(i) Anti-racism Plan;
(ii) policies;
(iii) procedures;
(iv) processes and systems;
(v) prevention and response plans;
(vi) education and training programs; and
(vii) communication and engagement initiatives. 
(3) Workplace Relations is responsible for: 
(a) collecting and analysing this data in relation to staff and affiliates; and
(b) providing reports twice yearly to the Executive Director, Complaints Project.
(4) The Student Affairs Unit is responsible for: 
(a) collecting and analysing this data in relation to students; and
(b) providing reports twice yearly to the Executive Director, Complaints Project.
(5) The Community and Leadership Portfolio is responsible for: 
(a) collecting and analysing this data in relation to institutional and systemic issues; and
(b) providing reports twice yearly to the Executive Director, Complaints Project.
[bookmark: _Toc243483407]Institutional reporting
(1) The Executive Director, Complaints Project reports about racism in our community to the Senate People, Culture and Safety Committee twice yearly.
(2) The Vice-Chancellor reports about racism in our community to Senate annually.
(3) Reports under this clause should include de-identified details of:
(a) the numbers of reported incidents of racism at the:
(i) interpersonal level; and
(ii) institutional and systemic level;
(b) the nature of reported incidents, including the form of racism involved;
(c) cohorts involved in reports:
(i) as complainants, as far as is known; and
(ii) as respondents;
(d) outcomes from complaints;
(e) resolution times; 
(f) trends and themes; 
(g) participation in training; and
(h) recommendations for improvements.


[bookmark: _Toc243483408][bookmark: RolesAndResponsibilities]Breaches of this Policy
[bookmark: _Toc243483409]Potential misconduct
(1) A breach of this Policy may constitute:
(a) a breach of the:
(i) Student Charter;
(ii) Staff and Affiliates Code of Conduct;
(iii) Bullying, Harassment and Discrimination Prevention Policy;
(iv) Work Health and Safety Policy; or
(v) Research Code of Conduct;
(b) misconduct under the:
(i) University of Sydney Enterprise Agreement; or
(ii) Student Discipline Rule; and
(c) for a serious breach, a criminal offence.
(2) The consequences of a breach of this Policy will depend on its type, context and severity.
(a) Possible outcomes include:
(i) for staff or affiliates: disciplinary action, up to and including termination of employment, engagement or affiliation;
(ii) for students: disciplinary action under the Student Discipline Rule.
(iii) a complainant receiving an oral or written apology, with a commitment to cease the relevant behaviour;
(iv) the parties being asked to participate in some form of counselling, mediation or conciliation;
(v) a respondent undertaking appropriate training; 
(vi) the University committing to review and update policies, practices or modes of operation.


(b) 
[bookmark: _Toc243483410]Roles and responsibilities
[bookmark: _Toc243483411]All community members
(1) combat racism in our community;
(2) intervene as bystanders when safe and appropriate; and
(3) report instances of racism.
[bookmark: _Toc243483412]Community and Leadership Portfolio
(1) leads the development and implementation of a comprehensive Anti-racism Plan; 
(2) works with Human Resources to develop Anti-racism training for staff; and
(3) works with the Pro Vice-Chancellor (Students) Portfolio to develop Anti-racism education and training for students.
[bookmark: _Toc243483413]Workplace Relations 
(1) receives complaints of racism relating to staff or affiliates’ conduct;
(2) manages complaints and investigations of racism relating to staff or affiliates’ conduct; 
(3) collects and analyses racism data relating to staff or affiliates’ conduct; and
(4) provides reports to the Executive Director, Complaints Project twice yearly.
[bookmark: _Toc243483414]Human Resources
(1) works with the Community and Leadership Portfolio to develop Anti-racism training for staff;
(2) tracks completion of this training; and
(3) provides reports about completion to the Executive Director, Complaints Project twice yearly.
[bookmark: _Toc243483415]Student Affairs Unit
(1) receives complaints of racism relating to students’ conduct;
(2) manages complaints and investigations of racism relating to students’ conduct; 
(3) collects and analyses racism data relating to students’ conduct; and
(4) provides reports to the Executive Director, Complaints Project twice yearly.
[bookmark: _Toc243483416]Pro Vice-Chancellor (Students) Portfolio 
(1) works with the Community and Leadership Portfolio to develop Anti-racism education and training for students; 
(2) tracks completion of this training; and
(3) provides reports about completion to the Executive Director, Complaints Project twice yearly.
[bookmark: _Toc243483417]Executive Director, Complaints Project
(1) receives reports twice yearly from:
(a) Human Resources, about staff completion of Anti-racism training;
(b) the Pro Vice-Chancellor (Students) Portfolio, about students’ completion of Anti-racism education and training;
(c) Workplace Relations, about racism complaints involving staff and affiliates’ conduct;
(d) the Student Affairs Unit, about racism complaints involving students’ conduct; and
(2) reports twice yearly to the Senate about racism in our community.
[bookmark: _Toc243483418]Vice-Chancellor and President
(1) reports annually to the Senate about racism in our community.
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[bookmark: Definitions][bookmark: _Toc243483419]Definitions
In this Policy a reference to ‘we’, ‘our’ or ‘us’ means the University.
	Antisemitism
	as described in Schedule 1

	discrimination
	may be direct or indirect.  It is described in detail in the Bullying, Harassment and Discrimination Prevention Policy

	Human Resources
	the Human Resources Team in the Vice-President (Operations) Portfolio

	Islamophobia
	as described in Schedule 1

	racism
	action or omission which: 
discriminates against;
oppresses; or
limits the rights of
others, because of their race or perceived race
Note:    See further discussion in Part 3.

	racism towards Aboriginal and Torres Strait Islander peoples
	as described in Schedule 1

	staff
	includes all University employees

	student
	as set out in the University of Sydney (Student Discipline) Rule: 
A person who is: 
· currently admitted to candidature in an award course at the University; or 
· a non-award student, exchange student or study abroad student.

	Student Affairs Unit
	the Student Affairs Unit in the Deputy Vice-Chancellor (Education and Students) Portfolio

	trauma-informed
	an approach that applies the core principles of: 
physical, psychological and emotional safety;
trust;
choice;
collaboration; and 
empowerment

	University community
(also ‘our community’)
	University staff, affiliates and students

	University lands
(also ‘our lands’)
	includes any land or road occupied or used by, or in connection with, the University.  This includes:
all or part of any building or structure; and
any land used or occupied in connection with a building or structure

	University-related conduct
	any conduct that is connected to the University. This includes conduct that: 
refers or relates to the University, its activities, or its staff, affiliates or students in their status as staff, affiliates or students of the University; 
occurs on, or in connection with, University lands or other property owned by the University; 
occurs at, or in connection with, a Residential College; 
occurs at, or in connection with, University owned or affiliated student accommodation; 
occurs using, or is facilitated by, University ICT resources or other University equipment;
occurs during, or relates to, the performance of duties for the University; 
occurs during, or in connection to, any University-related function or event (whether sanctioned or organised by the University or not) or when representing the University in any capacity; 
occurs during, or in connection to, any event run by or affiliated with student representative organisations, student clubs or student societies (whether sanctioned or organised by the University or not); 
occurs during, or in connection to, students’ clinical, practicum, internship or work experience placements; or 
occurs while a University of Sydney student is participating in an overseas exchange, study abroad or other approved program

	user of our lands
	any person who enters or remains upon University lands

	Workplace Relations
	the Workplace Relations team in Human Resources
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[bookmark: _Toc243483420]Notes
[bookmark: _Toc135744609][bookmark: _Toc135747361]Rescissions and replacements
None

Anti-racism Policy 2026
	Date approved
	

	Date commenced
	

	Date for review
	[12 months from commencement]

	Approver
	Vice-Chancellor and President

	Owner(s)
	Vice-Chancellor and President

	Date last amended
	

	Related documents
	University of Sydney (Student Discipline) Rule 
Anti-racism commitment
Sydney in 2032 Strategy
University of Sydney Enterprise Agreement (pdf, 1.7MB)
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[bookmark: _Toc243483421]Amendment history
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[bookmark: Schedule1][bookmark: _Toc243483422]Schedule 1: Specific forms of racism
[bookmark: _Toc243483423]Racism towards Aboriginal and Torres Strait Islander peoples
(1) Racism towards Aboriginal and Torres Strait Islander peoples is the process by which systems, practices, decisions, actions, omissions, and attitudes create or perpetuate racial harm, discrimination, exclusion, oppression, or inequitable opportunities and outcomes.
(a) It is rooted in the ongoing and intergenerational impacts of settler colonialism, dispossession and historical injustice.
(2) Racism towards Aboriginal and Torres Strait Islander peoples operates through individual, interpersonal, institutional, and systemic power, including within the University.  
(a) It may be:
(i) explicit or covert;
(ii) direct or indirect;
(iii) intentional or unintentional.
(3) At the University, any understanding of racism towards Aboriginal and Torres Strait Islander peoples must acknowledge the University’s own history and location.
(a) The University was first established in 1850 on the unceded lands of the Gadigal of the Eora nation.
(i) It was later expanded across the lands of other nations.
(b) At that time, race-based ideologies, attitudes, policies and practices towards Aboriginal and Torres Strait Islander peoples were embedded within Australian society and its institutions, including the University.
(c) This history is inseparable from the ongoing impacts of colonisation, dispossession and the exclusion of Aboriginal and Torres Strait Islander peoples and knowledges.
(d) Recognising this history is essential to truth-telling, accountability and meaningful structural change.
(4) In the University context, racism against Aboriginal and Torres Strait Islander peoples may involve:
(a) conduct;
(b) a decision;
(c) practices;
(d) an omission; or
(e) policy or procedure;
which:
(f) creates;
(g) contributes to;
(h) maintains; or
(i) perpetuates;
any of the following in relation to Aboriginal and Torres Strait Islander peoples:
(j) racial harm;
(k) disadvantage;
(l) discrimination;
(m) exclusion;
(n) oppression; or 
(o) limitation of rights.
(5) Racism is not necessarily intentional and may not be conscious or deliberate.  
(a) Evidence of racist intent or individual prejudice is not required to establish institutional or systemic racism.
(6) Decision makers should consider the following when identifying racism towards Aboriginal and Torres Strait Islander peoples:
(a) the nature and context of the conduct or other subject matter, including:
(i) historical context; and
(ii) institutional context;
(b) its actual or foreseeable impact; and
(c) whether it contributes to a pattern of racial disadvantage or inequity:
(i) within the University; or
(ii) in the broader higher education sector:
[bookmark: _Toc243483424]Antisemitism
(1) Antisemitism is discrimination, prejudice, harassment, exclusion, vilification, intimidation or violence that impedes Jews’ ability to participate as equals in educational, political, religious, cultural, economic or social life. 
(a) It can manifest in a range of ways including negative, dehumanising, or stereotypical narratives about Jews. 
(2) Further, it includes hate speech, epithets, caricatures, stereotypes, tropes, Holocaust denial, and antisemitic symbols.
(2) Targeting Jews based on their Jewish identities alone is discriminatory and antisemitic.
(3) Criticism of the policies and practices of the Israeli government or state is not, in and of itself, antisemitic. 
(a) However, criticism of Israel can be antisemitic:
(i) when it is grounded in harmful tropes, stereotypes or assumptions; 
(ii) when it calls for the elimination of the State of Israel or all Jews; or 
(iii) when it holds Jewish individuals or communities responsible for Israel’s actions.
(4) It can be antisemitic to make assumptions about what Jewish individuals think based only on the fact that they are Jewish.
(5) All peoples, including Jews, have the right to self-determination. 
(a) For most, but not all, Jewish Australians, Zionism is a core part of their Jewish identity. 
(b) Substituting the word “Zionist’’ for ‘’Jew’’ does not eliminate the possibility of speech being antisemitic.
[bookmark: _Toc243483425]Islamophobia
(1) Islamophobia is a form of racism or religious discrimination, or both.
(a) It is directed at Muslims or people perceived to be Muslims because of their actual or perceived Muslim identity.
(2) It manifests as: 
(a) exclusion; 
(b) harassment;
(c) vilification; 
(d) intimidation; or 
(e) violence. 
(3) Islamophobia:
(a) can intersect with other forms of hostility and discrimination, including those based on:
(i) race;
(ii) ethnicity;
(iii) national origin; or 
(iv) gender; and
(b) is distinct from, but can intersect with, anti-Arab and anti-Palestinian racism.
(4) Islamophobia may be expressed, both online and offline, through:
(i) language;
(ii) conduct;
(iii) policies; or
(iv) institutional regulations and practices; and
(b) can occur:
(i) interpersonally;
(ii) collectively;
(iii) institutionally; or
(iv) structurally. 
(5) Islamophobia can undermine Muslims’ equal dignity, participation, opportunity and access to university life.
(a) It may involve negative, dehumanising or stereotypical representations of Muslims, including gendered and racialised stereotypes.
(b) It can also take the form of subjecting Muslims, because of their actual or perceived Muslim identity, to disproportionate: 
(i) suspicion; 
(ii) surveillance; 
(iii) securitisation; 
(iv) risk management; or 
(v) restrictions not reasonably applied to others in comparable circumstances.
(6) This definition should be read and applied in accordance with applicable laws, as well as with the university’s policies and principles including academic freedom and freedom of expression.
image1.jpg
- .'---,’.‘-.'- -

AL
.c,‘.. '

gister@sydney.edu.au

for a selection of images you can use.

Contact p

=
c
o
@
20
©
£
Q
o
S
©
v





image2.png
THE UNIVERSITY OF

SYDNEY




image3.png




image4.svg
     


image5.png




image14.svg
      


image6.svg
   


image7.png




image8.svg
      


image9.png




image10.svg
  
.MsftOfcResponsive_Fill_e64626 {
 fill:#E64626; 
}

   


image11.png




image12.svg
  
.MsftOfcThm_Accent1_Fill_v2 {
 fill:#E54525; 
}

       


image13.png




