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[bookmark: Purposeandapplication][bookmark: _Toc225169703]How to report
If you feel unsafe on campus or are concerned for someone else’s safety, contact Protective Services on 9352 3333 (24 hours 7 days a week).

	Modern Slavery Team at the University of Sydney
	Use the reporting form on the Modern Slavery website 
Email: anti.slavery@sydney.edu.au

	The Australian Federal Police can keep you safe, provide advice and refer you to other services that provide accommodation, financial support, counselling, legal and immigration advice.
	Call: 131 237, 24 hours 7 days a week



	NSW Anti-Slavery Commissioner provides confidential support and assistance.
	Call: 1800 FREEDOM (1800 3733366) 
Email: antislavery@dcj.nsw.gov.au



[bookmark: _Toc225169704]How to access support
	Staff, students and affiliates:
	Contact the Modern Slavery Unit:
· for confidential advice and assistance
· for information on support and specialist services
· by email: anti.slavery@sydney.edu.au

	Staff
	Access free counselling through the Safety and Wellbeing intranet

	Students and staff
	Contact the Safer Communities Office by:
· email: safer-communities.officer@sydney.edu.au
· phone: + 61 2 8627 6808 or 1800 SYD HLP (1800 793 457) from 9am to 5pm, Monday to Friday.
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[bookmark: _Toc225169705]Purpose and application
[bookmark: _Toc162273225][bookmark: _Toc225169706]Purpose
(1) This Policy explains how we:
(a) identify and address modern slavery and human rights abuses; and 
(b) demonstrate our commitment to respecting human rights;
(c) comply with the:
(i) Modern Slavery Act 2018 (Cth); and
(ii) Modern Slavery Act 2018 (NSW).and
(d) expect our staff, affiliates, students, suppliers, controlled entities and partners to behave in support of this Policy.
(2) This Policy supports our University values of excellence, trust and accountability. 
[bookmark: _Toc225169707]Start date
(1) This Policy commences on [commencement date].
[bookmark: _Toc225169708]Application
(1) This Policy applies to:
(a) staff;
(b) affiliates;
(c) students;
(d) suppliers and partners; and
(e) controlled entities.
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[bookmark: Requirements1][bookmark: Principles][bookmark: _Toc225169709]Principles
[bookmark: _Toc225169710]We are committed to respecting human rights
Modern slavery breaches the most fundamental freedoms and human rights of individuals.
We reject all forms of modern slavery and recognise that modern slavery is never acceptable in any of its forms.
We are committed to respecting human rights and taking meaningful action to:
identify, prevent, mitigate and, where appropriate, remedy modern slavery and humans rights abuses in our:
operations;
supply chain;
partnerships; and
investments.
[bookmark: _Toc225169711][bookmark: clause22]What does modern slavery mean?
(1) Modern slavery occurs when coercion, threats or deception are used to:
(a) exploit a person; and 
(b) deprive them of their freedom.
(2) Modern slavery includes:
(a) trafficking in persons, which is the recruitment, harbouring, movement or receipt of a person by means of coercion, threat, deception, fraud, and abduction for the purposes of exploitation.  Exploitation includes: 
(i) the prostitution of others or other forms of sexual exploitation; 
(ii) forced labour or services; 
(iii) slavery or practices like slavery; 
(iv) servitude; or 
(v) the removal of organs.
(b) slavery, which is where the offender exercises powers of ownership over the victim, including: 
(i) the power to make the person an object of purchase, including engaging in slave trading, entering into a commercial transaction involving a slave or providing finance for either of these; and 
(ii) the power to use their labour in an unrestricted way. 
(c) servitude, which is where the victim’s personal freedom is significantly restricted, and they are not free to stop working or leave their place of work. 
(d) forced or compulsory labour, which is where the victim is either:
(i) not free to stop working; or 
(ii) not free to leave their place of work.
(e) forced marriage, which is where: 
(i) coercion, threats or deception are used to make a victim get married; or
(ii) the victim does not understand, or is incapable of understanding, the nature of the marriage ceremony. 
(f) debt bondage, which is where the victim’s services are given to secure a debt (owed by the victim or by another person) and: 
(i) the debt is manifestly excessive; 
(ii) the victim’s services do not pay down the debt; or
(iii) the length and nature of the services are not limited or defined.
(g) deceptive recruiting for labour or services, which is where the victim is deceived about whether they will be exploited through a type of modern slavery.
Note:	Offences specified in clause 2.1 (a) to (g) are criminal offences under Division 270 and Division 271 of the Criminal Code 1995 (Cth). They are serious crimes under the Crimes Act 1914 (Cth). See the Modern Slavery Act 2018 (Cth).
(3) Modern slavery may include risks related to:
(a) the products and services we source;
(b) who we choose to partner with; and 
(c) exploitation of our students in their workplaces and at home. 
Note:	See Modern Slavery Risks in the Higher Education Sector (pdf, 83KB). 
(4) While dangerous, substandard working conditions and underpayment of workers are not modern slavery, they are harmful and may:
(a) be present in some situations of modern slavery; and
(b) escalate into modern slavery if not addressed.
(5) Modern slavery can be difficult to detect.
(a) We use indicators to identify modern slavery risks. 
Note:	See Human Rights Due Diligence Toolkit (pdf, 1MB).
[bookmark: _Toc225169712]How do we address modern slavery?
We do human rights due diligence to: 
identify where the University has the potential to cause, contribute, or be directly linked to modern slavery;
prioritise actions based on the most serious risks to people;
take action to mitigate, prevent and, where appropriate, remedy modern slavery; and
build our leverage, where we have capability to affect change, through collaboration and collective influence with other stakeholders.
Our human rights due diligence aims to centre the experience of affected stakeholders who:
have experienced modern slavery in the University’s:
operations;
supply chain;
partnerships; 
or controlled entities; or 
are at greater risk of experiencing modern slavery.
Our human rights due diligence is informed by: 
the UN Guiding Principles on Business and Human Rights;
the Commonwealth Modern Slavery Act 2018 Guidance for Reporting Entities (pdf, 1.7MB);
the NSW Anti-slavery Commissioner’s Guidance on Reasonable Steps to Manage Modern Slavery Risks in Operations and Supply-Chains;
collaboration and engagement with our internal stakeholders, partners and suppliers, taking a shared responsibility approach to addressing modern slavery;
engagement with affected stakeholders about the design, delivery and evaluation of our due diligence approach;
an annual review of our salient modern slavery risks; and 
lessons learnt from an annual evaluation against the Impact Measurement Framework in our Human Rights Due Diligence Toolkit (pdf, 1MB).
When we identify modern slavery or human rights risks, our response is:
risk based, reflecting the saliency of the risk to:
people; and 
the operating environment;
fit for purpose, meaning our actions and due diligence requirements adequately address risks whilst meeting organisational needs; and
balanced, meaning our actions:
are in proportion with the capacity of the University and its partners and suppliers to implement; and 
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do not disincentivise partners and suppliers from engaging with us.
[bookmark: _Toc225169713][bookmark: Requirements][bookmark: ReportingAndResponse]Reporting and response
[bookmark: _Toc225169714]How to report modern slavery concerns
(1) Any person can report modern slavery concerns to us using the reporting form on the Modern Slavery Unit website.
(2) A person may report:
(a) modern slavery they have experienced;
(b) modern slavery they have witnessed; 
(c) cases of exploitation, that may escalate into modern slavery; or
(d) modern slavery they suspect may happen in the future.
(3) Staff who receive a report of modern slavery concerns outside of the Modern Slavery Unit:
(a) must share it:
(i) with the Modern Slavery Unit;
(ii) within five business days; and
(b) may share a:
(i) de-identified report; or 
(ii) notification of the report.
[bookmark: _Toc225169715]Confidentiality 
(1) Reports to the Modern Slavery Unit are confidential and only visible to the Modern Slavery Unit.
(2) Personal details of a reporter will only be shared without the reporter’s consent:
(a) if there are immediate concerns about the safety of the reporter or another person, which may include
(i) actual or threat of harm;
(ii) imminent risk of forced marriage; or
(iii) imminent risk of human trafficking; or
(b) if we are required to do so by law or regulation; 
(c) with:
(i) the Health, Safety and Wellbeing unit, in the case staff safety;
(ii) the Safer Communities Office, in the case of student safety;
(iii) Protective Services, if the concern is on a University campus;
(iv) the Office of Child Safety, in any case of a report involving a child (under 18 years of age); or
(v) Australian Federal Police or NSW Police, in the case of safety concern off campus. 
(3) In all other cases, the Modern Slavery Unit will seek explicit, informed consent, every time to share the personal details of the reporter:
(a) with internal or external teams; or
(b) to investigate the report or refer to support services. 
(4) The Modern Slavery Unit may share de-identified details of the report with internal or external teams to inform an appropriate response.  
[bookmark: _Toc225169716]Anonymous reports
(1) Reports can be made anonymously via the Modern Slavery Unit. 
(2) In the case of anonymous reports, the Modern Slavery Unit may:
(a) use the information, to the best of our ability, to investigate, however we may be limited in the actions we can take;
(b) consult with internal or external teams to investigate; and
(c) use the information to support ongoing risk and improvement.
[bookmark: _Toc225169717]How we respond 
(1) We respond to modern slavery reports with the trauma-informed principles of:
(a) safety;
(b) trustworthiness; 
(c) choice; and 
(d) empowerment.
(2) When responding to reports of modern slavery, the Modern Slavery Unit: 
(a) prioritises immediate safety;
(b) provides tailored, person-centred actions that are guided by the reporter and/or victim-survivor, focusing on their agency, dignity and wellbeing;
(c) consults the reporter and/or victim-survivor to understand their needs;
(d) acknowledges reports within three business days;
(e) seeks further information from the reporter and/or victim-survivor, if they are comfortable doing so;
(f) refers the report to specialist internal and external services to investigate; 
(g) enables access to internal or external resources, including counselling, legal advice, wellbeing support, safety planning and relocation assistance;
(3) In addition, where there is evidence of modern slavery, the Modern Slavery Unit:
(a) escalates as a critical incident;
(b) notifies Office of General Counsel; and/or
(c) notifies the Australian Federal Police.
(d) provide reporters and/or victim-survivors with an outcome on how the University addressed the report on resolution;
(e) keeps records of modern slavery reports, consistently with the:
(i) Privacy Policy; and
(ii) Recordkeeping Policy.
(4) Where the University has caused or contributed to modern slavery, we:
(a) provide or cooperate in remediation to stop or prevent the impact; 
(b) tailor our approach to the victim-survivor/s;
(c) may provide:
(i) compensation;
(ii) support to make a formal complaint or take legal action; or
(iii) rehabilitation (such as medical or psychological support); or
(iv) may change our policies, systems and processes.
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[bookmark: _Toc225169718]Requirements
[bookmark: _Toc225169719]Engaging third parties
(1) Staff engaging with third parties must:
(a) screen the entity using the Know Your Partner & Project Tool (KYPPT) before engagement; and
(b) refer any matched third parties to a specialist risk team for further assessment. 
[bookmark: _Toc225169720]Procurement
(1) Staff engaging in procurement must:
(a) use the KYPPT to:
(i) identify risks for each procurement activity; and
(ii) refer any matched third parties to a specialist risk team for further assessment;
(b) report any actual or suspected modern slavery practices or human rights abuses:
(i) relating to either direct or indirect suppliers;
(ii) using the Modern Slavery Incident Reporting Form. 
(c) where appropriate, engage affected stakeholders, including workers of suppliers, to ensure our due diligence is person-centred:
(i) in collaboration with the Modern Slavery Unit; and
(ii) in line with our Affected Stakeholder Engagement Plan (link). 
(d) report agreed modern slavery due diligence activities and outcomes:
(i) every six months;
(ii) to the Ethical and Sustainable Procurement team.
(2) For standard risk procurement sourcing activities, staff must:
(a) ask suppliers standard risk questions and evaluate responses; and
(b) consider including standard risk modern slavery risk clauses in the contract based on:
(i) the risk assessment; and 
(ii) the principles in clause 2.3(4).
(3) For high-risk procurement sourcing activities, staff must:
(a) include modern slavery criteria in the supplier evaluation;
(b) ask suppliers high-risk, and where appropriate category-specific questions, and evaluate responses;
(c) include high-risk modern slavery clauses in the contract based on:
(i) the risk assessment; and 
(ii) the principles in clause 2.3(4); and 
(d) engage with the supplier and the Ethical and Sustainable Procurement team to address residual modern slavery risks through contract management.
[bookmark: _Toc225169721]Research 
(1) Staff and students that do or support research must:
(a) know the high-risk research categories;
(b) screen third parties, external personnel and country locations (outside Australia) using the KYPPT before engagement;
(c) refer any matched third parties to a specialist risk team for further assessment;
(d) for standard risk contracts, consider including standard risk modern slavery clauses in the contract based on:
(i) the risk assessment provided by the Modern Slavery Unit; and 
(ii) the principles in clause 2.3(4).
(e) for high-risk contracts, include high-risk standard modern slavery clauses in the contract based on:
(i) the risk assessment provided by the Modern Slavery Unit; and 
(ii) the principles in clause 2.3(4).
(f) reduce a project’s modern slavery risk by implementing, where appropriate, recommended modern slavery mitigants; 
(g) report any actual or suspected modern slavery practices or human rights abuses to the Modern Slavery Unit.
(h) report modern slavery due diligence activities and outcomes every six months to the Modern Slavery Unit.
[bookmark: _Toc225169722]Staff engaging with students
(1) Staff in student-facing and support roles must:
(a) recognise potential indicators of modern slavery among students;
(b) promote a culture amongst students where modern slavery is not tolerated;
(c) encourage students to report concerns using the Modern Slavery reporting form;
(d) know and apply referral and reporting pathways to the Modern Slavery Unit and other specialist student support teams;
(e) promote awareness of modern slavery risks, including encouraging students to complete Modern Slavery awareness training; and
(f) complete training on preventing modern slavery and responding to disclosures.
(2) Staff in the Student Wellbeing or Safer Communities Office must:
(a) support students seeking in-person support about modern slavery or exploitation concerns;
(b) support prevention and early identification of risks across campus and student communities;
(c) provide guidance on reporting pathways, safety planning and remediation; 
(d) coordinate with internal and external stakeholders, including law enforcement and specialist agencies where appropriate;
(e) report modern slavery related cases to the Modern Slavery Unit.
[bookmark: _Toc225169723]Investment and Capital Management
(1) Staff working in Investment and Capital Management must:
(a) screen our direct equity holdings and publicly traded investment portfolio quarterly;
(b) screen our private equity portfolio annually;
(c) engage proactively with public and private equity fund managers to identify, mitigate and, where appropriate, remediate modern slavery and human rights abuses; and
(d) report any actual or suspected modern slavery practices or related human rights abuses to the Modern Slavery Unit. 
(e) or related human rights abuses to the Modern Slavery Unit. \
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[bookmark: RolesAndResponsibilities][bookmark: _Toc225169724]Roles and responsibilities
[bookmark: _Toc225169725]Senate 
(1) approves our annual reports under the: 
(a) Modern Slavery Act 2018 (Cth); and
(b) Modern Slavery Act 2018 (NSW).
[bookmark: _Toc225169726]Vice-Chancellor and President 
(1) approves this Policy; and 
(2) oversees and is accountable for our compliance with modern slavery laws.
[bookmark: _Toc225169727]University Executive (UE)
(1) monitors our compliance with modern slavery laws and this Policy;
(2) proactively identifies and address risks of modern slavery in our operations, supply chains and investments;
(3) receives regular reports on our activities to identify and address modern slavery risks; and
(4) where appropriate, escalates matters for consideration to either or both of the:
(a) Vice-Chancellor; and 
(b) Senate.
[bookmark: _Toc225169728]Senior Deputy Vice-Chancellor and Provost
(1) in consultation with UE, prepares an annual Modern Slavery Statement as required by modern slavery legislation; and
(2) submits an annual Modern Slavery Statement to the Senate; and 
(3) submits an annual report to the NSW Government on Reasonable Steps.
[bookmark: _Toc225169729]Vice-President (Operations)
(1) owns and implements this Policy; 
(2) manages and addresses reports of modern slavery concerns and escalate them as appropriate; and
(3) provides six-monthly reports to UE via the Modern Slavery Unit.
[bookmark: _Toc225169730]Deputy Vice-Chancellor (Education and Students) 
(1) implements this Policy as it relates to their portfolio;
(2) provides students access to an online training module and monitors rates of completion; 
(3) manages communications to raise student awareness of:
(a) modern slavery risks; 
(b) the benefits of completing the training module; and 
(c) student support activities such as those offered during Welcome Week; and
(4) provides six-monthly reports to UE on actions taken to identify and modern slavery risks.
[bookmark: _Toc225169731]Deputy Vice-Chancellor (Research)
(1) implements this Policy as it relates to their portfolio;
(2) manages the implementation of our Due Diligence Framework (pdf, 243KB) as it relates to research specific functions and activities; and
(3) provides six-monthly reports to UE on actions taken to identify and modern slavery risks.
[bookmark: _Toc225169732]Other Principal Officers
(1) implement this Policy as it relates to their portfolios; and
(2) provides six-monthly reports to UE on actions taken to identify and modern slavery risks.
[bookmark: _Toc225169733]Chief Procurement Officer
(1) implements risk-based assessments and due diligence of our supply chains;
(2) engages with suppliers to gain a proper understanding of the measures they have in place to identify and address modern slavery risks; 
(3) implements measures to address modern slavery risks, as required; and
(4) develops and implements sourcing and procurement policies, procedures and processes which comply with this Policy.
[bookmark: _Toc225169734]Chief Human Resources Officer 
(1) implements this Policy as it relates to:
(a) the Staff and Affiliates Code of Conduct;
(b) staff recruitment; and
(c) human resource matters; and
(2) provides mandatory staff training on anti-slavery awareness. 
[bookmark: _Toc225169735]Chief Investment Officer 
(1) manages our investments and capital consistently with this Policy. 
[bookmark: _Toc225169736]Modern Slavery Unit 
(1) works to make University operations, supply chains, and activities comply with the:
(a) Modern Slavery Act 2018 (Cth); and
(b) Modern Slavery Act 2018 (NSW). 
(2) prepares and submits: 
(a) the annual Modern Slavery Statement to the Commonwealth Government; and
(b) the annual response to the NSW Guidance on Reasonable Steps.
(3) provides written reports to UE (in consultation with Principal Officers) on: 
(a) modern slavery risks or issues identified;
(b) steps taken to address them;
(c) performance against targets and KPIs;
(d) evaluation of effectiveness; and
(e) plans for continuous improvement.
(4) does an annual review of modern slavery risks and human rights abuses across our operations, supply chains, partnerships, and investments. 
(5) enables and oversees a process for reporting and remedying modern slavery and human rights concerns;
(6) fosters a safe environment for disclosures;
(7) coordinates risk assessments, develops mitigation strategies, and embeds anti-slavery measures;
(8) provides training and education;
(9) fosters internal and external partnerships;
(10) promotes awareness of modern slavery across our community;
(11) provides timely, evidence-based support on modern slavery and human rights impacts, including due diligence steps, mitigants, and, where appropriate, remedy; and
(12) continuously improves through monitoring, evaluation, and engagement with affected stakeholders.
[bookmark: _Toc225169737]Office of General Counsel 
(1) drafts and advises on policies and procedures which reflect this Policy; and
(2) when required, drafts and advises on contracts with suppliers and partners to incorporate modern slavery requirements that are consistent with this Policy.
[bookmark: _Toc225169738]Controlled entities 
(1) use the Due Diligence Framework (pdf, 243KB) and KYPPT where appropriate;
(2) do an annual modern slavery risk assessment of their operations, research and teaching activities, supply chain and partnerships;
(3) work in collaboration with the Modern Slavery Unit to develop an annual due diligence plan to address risks identified in the risk assessment; and
(4) report any actual or suspected modern slavery in their operations, supply chain or partnerships via the Modern Slavery Incident Reporting Form.  
[bookmark: _Toc225169739]Suppliers and partners
(1) take a shared responsibility approach to addressing modern slavery;
(2) take reasonable steps to identify, assess, mitigate, address and remediate modern slavery risks in their operations and supply chain;
(3) work with us to engage, where appropriate, affected stakeholders:
(a) including their direct and subcontracted staff;
(b) to ensure our due diligence is people-centred, 
(4) report any actual or suspected modern slavery practices or human rights abuses concerning their operations or suppliers;
(a) direct or indirect;
(b) to the Modern Slavery Unit.
(5) in response to reports of modern slavery:
(a) directly engage with us; and 
(b) respond to recommendations on improving practices and processes, such as monitoring contract implementation. 
(6) take reasonable steps, including working with us, to remediate identified modern slavery or human rights abuses in their operations and supply chain;
(7) provide us with their modern slavery policy or a risk management plan or any updates to it.
[bookmark: _Toc225169740]Students
(1) foster a study, work, living and social environment that respects human rights;
(2) familiarise themselves with the indicators of modern slavery and where to seek support; and
(3) when in an Anti-slavery Ambassador position, complete anti-slavery awareness training. 
[bookmark: _Toc225169741]Staff and affiliates
(1) consider modern slavery risks in decision-making regarding activity, partnership and funding opportunities;
(2) where appropriate, undertake human rights due diligence:
(a) to assess, prevent, and mitigate risks of human rights harm arising within the University’s:
(i) operations;
(ii) supply chain;
(iii) partnerships;
(iv) investments; or 
(v) controlled entities, 
(b) consistent with our Human Rights Due Diligence Toolkit; 
(3) report actual or suspected modern slavery practices or human rights abuses to the Modern Slavery Unit;
(4) respond to actual or suspected modern slavery practices or human rights abuses in a trauma-informed way; and
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(5) complete the Anti-Slavery Awareness Training module, and other mandatory training.
[bookmark: Definitions][bookmark: _Toc225169742]Definitions
In this Policy a reference to ‘we’, ‘our’ or ‘us’ means the University.
	affiliates
	as set out in the Staff and Affiliates Code of Conduct;
means a person appointed or engaged by the University to perform duties or functions on its behalf, including but not limited to:
an honorary title holder engaged under the Honorary Titles Policy;
a consultant or contractor to the University; and
an office holder in a University entity, a member of any University committee, board or foundation.
An affiliate is not an employee of the University.

	affected stakeholder
	people who have experienced modern slavery in the University’s operations, supply chain, partnerships or controlled entities, or are at greater risk of experiencing modern slavery. Affected stakeholders include: 
People with lived experience of modern slavery, including victim-survivors and their dependents
Students at heightened risk of modern slavery (e.g., international students, placement students, or those experiencing financial hardship)
Workers in our supply chain, including labour-hire, cleaning, maintenance, construction and service workers engaged through suppliers and contractors
Community members at heightened risk of modern slavery, engaged in research or connected to University programs, outreach or partnerships

	Anti-slavery Ambassador
	a student that works with and represents the Modern Slavery Unit (MSU). 
An Anti-slavery Ambassador champions the MSU’s student engagement initiatives and advocates for meaningful change, including educating peers on what modern slavery is and how to keep safe from exploitation. They support events, speaking engagements and preparation of material for the MSU.

	coercion 
	forcing a person/group of people to do something against their will by using manipulation, control or violence.

	controlled entity
	as set out in the Controlled Entity Policy:
means a person, group of persons or body over which the University has control.
Note:	See also the definition of ’controlled entity’ in section 16A of the University of Sydney Act 1989 (as amended) and section 2.2 (1) of the Government Sector Finance Act 2018 (NSW). 

	de-identified
	as set out in the Privacy Act 1988 (Cth): 
personal information is de‑identified if the information is no longer about an identifiable individual or an individual who is reasonably identifiable.

	Disclosure Officer
	as set out in the Reporting Wrongdoing Policy:
any of the following:
· Chancellor
· Fellow of Senate
· Vice-Chancellor
· Senior Deputy Vice-Chancellor & Provost
· General Counsel
· Chief Internal Audit Officer
· Director, Workplace Relations
· Director Employment, Workplace Relations and Administrative Law in the Office of General Counsel
· Manager, Archives and Records Services
· Senior Manager, Workplace Behaviour and Conduct
· Senior Manager, Industrial Relations
· At sites other than the University’s main campuses, the most senior employee ordinarily at that site.  A list of these positions are available at Report wrongdoing - The University of Sydney.

	Investment and Capital Management 
	the team that invests selected donations and bequests gifted to the University. These funds are invested to financially support intended academic and research outcomes.

	modern slavery 
	has the meaning given in clause 2.2.

	Modern Slavery Act
	Modern Slavery Act 2018 (Cth), as amended from time to time.

	partner
	any organisation or person who is: 
collaborating with us; or 
participating in a joint venture or research initiative with, or on behalf of, the University

	Principal Officer
	as set out in the University of Sydney (Delegations of Authority) Rule:
any of:
· Vice-Chancellor and President;
· Senior Deputy Vice-Chancellor & Provost
· Deputy Vice-Chancellor;
· Vice-President; and
· General Counsel.

	procurement activities
	as set out in the Procurement Policy. 

	supplier
	an organisation or person who supplies us with goods or services, including their officers, directors, subcontractors, agents, related entities and consultants.

	University values
	the values that serve as our guiding principles for behaviour and decision-making. They are: 
· Excellence - Pursuing outstanding performance in service to our communities; 
· Trust - Actively creating an inclusive and collaborative work environment; and 
· Accountability - Owning our successes and failures, both collectively and individually.
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