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PRIZES AWARDED 2020 – BUSINESS

Prizes awarded – business

	Faculty
	School
	Code
	Prize name
	Terms and conditions
	Value (estimate)

	The University of Sydney Business School
	Accounting
	PR0314
	CPA Australia Prize No. 1
	Established in 2000 by an annual donation from CPA Australia with a value of $150 plus the enrolment fee for one segment of the CPA Program. 

1. The prize will be known as the CPA Australia Prize No. 1 and will go to the best accounting student undertaking the Master of Professional Accounting. 

2. Prize value will be cash plus an inscribed medallion.

3. The Prize shall be awarded on the basis of academic merit.

4. The prize will be awarded annually at the end of each academic year.
	650

	The University of Sydney Business School
	Accounting
	PR0316
	CPA Australia Prize No. 2
	Established in 2000 by an annual donation from CPA Australia with a value of $650. 

1. The prize will be known as the CPA Australia Prize No.2 and will go to the best accounting student graduating from the MPAcc program.

2. The prize shall be awarded on the basis of academic merit for students completing the senior core accounting accreditation units (ACCT5002, ACCT6001, ACCT6007 and ACCT6010).

3. The prize will be awarded annually at the end of each academic year.
	325

	The University of Sydney Business School
	Accounting
	PR0340
	CPA Australia Prize in First Year Accounting
	Originally established in 1938 by the offer of an annual donation from the then Commonwealth Institute of Accountants (N.S.W. Division), now the Australian Society of Certified Practising Accountants (N.S.W. Division), to fund three prizes for the most successful student in each of first, second and third year courses in Accounting. The Australian Society of Certified Practising Accountants (NSW Division)  Prize in Accounting IB is awarded annually to the student who demonstrates the greatest proficiency in first year Accounting, providing the student's work is of sufficient merit.
	650

	The University of Sydney Business School
	Accounting
	PR0341
	CPA Australia Prize in Second Year Accounting
	Established in 1938 by the offer of an annual donation from the then Commonwealth Institute of Accountants (N.S.W. Division), now the Australian Society of Certified Practising Accountants (N.S.W. Division), to fund three prizes for the most successful student in each of first, second and third year courses in Accounting. Australian Society of Certified Practising Accountants (NSW Division) Prize in Second Year Accounting. Awarded annually to the student who demonstrates the greatest proficiency in second year Financial Accounting, providing the student's work is of sufficient merit.
	650

	The University of Sydney Business School
	Accounting
	PR0342
	CPA Australia Prize in Third Year Accounting
	Established in 1938 by the offer of an annual donation from the then Commonwealth Institute of Accountants (N.S.W. Division), now the Australian Society of Certified Practising Accountants (N.S.W. Division), to fund three prizes for the most successful student in each of first, second and third year courses in Accounting. The Australian Society of Certified Practising Accountants (NSW Division) Prize in Third Year Accounting is awarded annually to the student who demonstrates the greatest proficiency in the third year Management Accounting, providing the student's work is of sufficient merit. Value: Prize money, a certificate, an inscribed medallion and a one year membership of the CPA.
	325

	The University of Sydney Business School
	Accounting
	PR1067
	Price Waterhouse Coopers Prize
	Established in 2005 by a donation from Price Waterhouse Coopers, the prize is awarded for excellence in first and second year Accounting. It will be awarded to the student with the best mark overall in second or third year Accounting.
	500

	The University of Sydney Business School
	Accounting
	PR1068
	Deloitte Touche Tohmatsu Prize for Auditing
	Established in 2005 from a donation by Deloitte Touche Tohmatsu, the prize is awarded for proficiency in third year Auditing. Awarded to the student with the best mark in the final examination for Accounting and Auditing in Practice (ACCT3600).
	1000

	The University of Sydney Business School
	Accounting
	PR1177
	ACCA Prize in Senior Financial Accounting
	Established in 2006 by an annual donation from the Association of Chartered Certified Accountants. The objective of the prize is to encourage excellence in the study of advanced financial accounting at undergraduate level, focusing on business combinations, segment reporting, related party transactions and accounting standard settings. Awarded annually to the most proficient student in the unit of study, ACCT 3011, based on examination results and recommendation from the Chair of Discipline of Accounting.
	150

	The University of Sydney Business School
	Business Analytics
	PR0828
	Professor R S G Rutherford Prize in Second Year Econometrics
	Established in 1981 by graduates in the Department of Economic Statistics who donated to a fund to establish two annual prizes in honour of Professor R.S.G. Rutherford who retired from the Chair of Economic Statistics at the end of 1980. In 2008 the Discipline of Econometrics became the Discipline of Operations Management and Econometrics. Awarded annually on the recommendation of the Head of Operations Management and Econometrics to the best student in second year Econometrics, provided that the work is of sufficient merit.
	340

	The University of Sydney Business School
	Business Analytics
	PR0829
	Professor R S G Rutherford Prize in Econometrics IIIA
	Established in 1981 by graduates in the Department of Economic Statistics who donated to a fund to establish two annual prizes in honour of Professor R.S.G. Rutherford who retired from the Chair of Economic Statistics at the end of 1980. In 2008 the Discipline of Econometrics became the Discipline of Operations Management and Econometrics. Awarded annually on the recommendation of the Head of Operations Management and Econometrics to the best student in Econometrics IIIA, provided that the work is of sufficient merit.
	340

	The University of Sydney Business School
	Business Analytics
	PR1346
	Discipline of Business Analytics Prize in 2nd year Quantitative Business Units
	Established in 2012 by the Discipline of Business Analytics and funded by the Discipline of Business Analytics fund. Awarded annually on the recommendation of the Head of the Department of Business Analytics, to the most proficient student in 2nd year Quantitative Business Units. In the event of two or more students being deemed to be of equal merit, the prize may be shared.
	1000

	The University of Sydney Business School
	Business Analytics
	PR1347
	Discipline of Business Analytics Prize in 3rd Year Quantitative Business Units
	Established in 2012 by the Discipline of Business Analytics and funded by the Discipline of Business Analytics fund. Awarded annually on the recommendation of the Head of the Department of Business Analytics, to the most proficient student in 3rd year Quantitative Business Units. In the event of two or more students being deemed to be of equal merit, the prize may be shared.
	1000

	The University of Sydney Business School
	Business Analytics
	PR1451
	Discipline of Business Analytics Prize in Quantitative Business Analytics
	Established in 2012 by the Discipline of Business Analytics and funded by the Discipline of Business Analytics fund. Awarded annually on the recommendation of the Head of Discipline of Business Analytics, to the most proficient student in Quantitative Business Analysis. In the event of two or more students being deemed to be of equal merit, the prize may be shared.
	500

	The University of Sydney Business School
	Business Information Systems
	PR4178
	The Julie A Priest Memorial Prize
	1. Background

This Prize is a donation by the Priest family in honour of Julie A. Priest.

This Prize is to support a female student studying business and information technology who exhibits traits of curiosity and passion for her chosen field.

2. Eligibility criteria

To be considered eligible for this prize, applicants must be:

I. Female students,

II. Australian citizens, and

III. Enrolled in the Bachelor of Commerce - Business Information Systems Stream.

3. Selection criteria

The Prize will be awarded for the student’s performance in a project based INFS unit of study, as determined by the Selection Committee each year.

The Prize will be awarded on the nomination of the Head of Discipline in Business Information Systems, their Deputy, and the Unit Coordinator.

4. Value

This Prize has a value of $2,500 and will be paid as a one-off payment.

No other amount is payable.

The Prize will be awarded subject to the availability of funds.

5. Ongoing eligibility

None apply.

6. Termination

The University reserves the right to withdraw the Prize, if the University determines that the student is guilty of serious misconduct, including, but not limited to, having provided false or misleading information that has a relationship to the awarding of this Prize.

Once withdrawn the Prize will not be reinstated.
	2500

	The University of Sydney Business School
	Business Law
	PC1027
	R L Bowra Prize in Taxation Law
	Established in 1989 by annual donation from Deloitte Ross and Tomahtsu, Chartered Accountants, in honour of Mr R. L. Bowra, formerly Associate Professor in Commercial Law.  Awarded annually on the recommendation of the Head of the Department of Business Law to the best student over two semesters in Third Year Taxation Law, providing the work is of sufficient merit.
	500

	The University of Sydney Business School
	Business Law
	PR0677
	A M Magoffin Memorial Prize
	Established in 1972 in memory of Ann Margaret Magoffin, BEc (1967), as the result of an appeal made by the Women Members' Group of the N.S.W. Division of the Australian Society of Accountants. 

This prize is awarded annually to the student in the University of Sydney Business School, who, as closely as possible meets the following conditions:

(a) is undertaking an Accounting major, and

(b) achieves the highest final mark in CLAW3201 Australian Taxation System.  If there is a tie for the highest mark between two or more students, the recipient is nominated at the discretion of Chair of Discipline, Business Law
	240

	The University of Sydney Business School
	Business Law
	PR1134
	Police Federation of Australia Award
	Established in 2005 by a donation from the Police Federation of Australia. The objective of the prize is to encourage outstanding academic performance in the study of fundamentals of Business Law. To be eligible, a student must be enrolled in a University of Sydney Business School degree or University of Sydney Business School combined degree. The prize is awarded on the basis of outstanding academic performance in CLAW3207 Employment Regulation for Business, based on examination results and the recommendation of the Unit of Study Coordinator. In the event that two or more students finish with exactly the same numerical mark, then the award will be given at the discretion of the Discipline of Business Law.
	1000

	The University of Sydney Business School
	Finance
	PR0264
	The Joye Prize in Finance
	Established in 2001 by donation from Mr Ian Edward Joye LLB 1974, and Mr Christopher Ronald Edward Joye BComm Hons 2000. Awarded annually to the student enrolled in Finance IV Honours who demonstrates the greatest proficiency, provided the work is of sufficient merit.
	5650

	The University of Sydney Business School
	Finance
	PR1380
	The FMAA Prize in Corporate Finance I
	Established in 2010 by donation from the Financial Management Association of Australia. Awarded annually (one award for semester 1 and one award for semester 2) on the recommendation of the Head of Department of Finance to the most proficient student in FINC2011 Corporate Finance I.
	1000

	The University of Sydney Business School
	Law
	PR0098
	Sir Alexander Beattie Prize in Industrial Law
	Established in 1982 from the Sir Alexander Beattie Fund. Awarded annually on the recommendation of the Board of Examiners of the Faculty of Law to the candidate for the degree of Bachelor of Laws who shows greatest proficiency in Labour Law, provided that the candidate's work is of sufficient merit.
	195

	The University of Sydney Business School
	Transport and Logistics Studies
	PR1164
	Mrs MA Ching Prize
	Eligibility: Awarded to the international student with the highest academic achievement in a transport, infrastructure and/or logistics and supply chain management specialisation in the Master of Commerce.

Notes: Awarded to a current international student who must have completed four or more Institute of Transport and Logistics Studies’ units of study in the Master of Commerce. Highest academic achievement indicates highest mean average final mark across all Institute of Transport and Logistics Studies’ units of study completed; where two or more students are equally qualified the median average of the final marks will determine the outcome.
	1000

	The University of Sydney Business School
	Work and Organisational Studies
	PC0023
	Maxine Bucklow Memorial Prize for Organisational Studies
	Terms and Conditions

1. Background

a. Established in 2004 by a donation of $5,000 from the 50th Anniversary of the Teaching of Industrial Relations and Organisational Studies at the University of Sydney

b. The prize honours the work of Dr Maxine Bucklow who was a founding member of the Industrial Relations and Organisational Studies group at the University of Sydney.

2. Eligibility Criteria

a. The candidate must be a graduating female student who completed Work and Organisational Studies units of study for her undergraduate major in either human resource management/industrial relations or management.

3. Selection Criteria 

a. Awarded to the candidate who achieves the highest weighted average mark (WAM) in Work and Organisational Studies units of study for their undergraduate major in either human resource management/industrial relations or management.

4. Value

a. This Prize has a value of $500 and will be paid as a one-off payment.

b. No other amount is payable.

c. The Prize will be awarded subject to the availability of funds. 

5. Ongoing Eligibility

a. None apply.

6. Termination

a. The University reserves the right to withdraw the Prize, if the University determines that the student is guilty of serious misconduct, including, but not limited to, having provided false or misleading information that has a relationship to the awarding of this Prize. 

b. Once withdrawn the Prize will not be reinstated.
	500

	The University of Sydney Business School
	Work and Organisational Studies
	PC0355
	Kingsley Laffer Memorial Award for Industrial Relations
	Terms and Conditions

1. Background

a. Established in 2004 by a donation of $5,000 from the 50th Anniversary of the Teaching of Industrial Relations and Organisational Studies at the University of Sydney.

b. The prize honours the work of Associate Professor Kingsley Laffer who was the founding member of the Industrial Relations and Organisational Studies group at the University of Sydney.
2. Eligibility Criteria

a. The candidate must be a postgraduate student enrolled in the Master of Human Management and Industrial Relations program in Work and Organisational Studies.

3. Selection Criteria 

a. Awarded to the candidate who performs best in the Master of Human Management and Industrial Relations program in Work and Organisational studies.

4. Value

a. This Prize has a value of $500 and will be paid as a one-off payment.

b. No other amount is payable.

c. The Prize will be awarded subject to the availability of funds. 

5. Ongoing Eligibility

a. None apply.

6. Termination

a. The University reserves the right to withdraw the Prize, if the University determines that the student is guilty of serious misconduct, including, but not limited to, having provided false or misleading information that has a relationship to the awarding of this Prize. 

b. Once withdrawn the Prize will not be reinstated. 
	500

	The University of Sydney Business School
	Work and Organisational Studies
	PR0097
	Sir Alexander Beattie Prize in Development of Labour History
	Terms and Conditions

1. Background

a. Established in 1982 from the Sir Alexander Beattie Fund.

2. Eligibility Criteria

a. The candidate must be enrolled in the course WORK3206: Regulation at Work.

3. Selection Criteria 

a. Awarded to the candidate who performs best in the course WORK3206: Regulation at Work.

4. Value

a. This Prize has a value of up to $200 and will be paid as a one-off payment.

b. No other amount is payable.

c. The Prize will be awarded subject to the availability of funds. 

5. Ongoing Eligibility

a. None apply.

6. Termination

a. The University reserves the right to withdraw the Prize, if the University determines that the student is guilty of serious misconduct, including, but not limited to, having provided false or misleading information that has a relationship to the awarding of this Prize. 

b. Once withdrawn the Prize will not be reinstated. 
	200

	The University of Sydney Business School
	Work and Organisational Studies
	PR0550
	Industrial Relations Society of NSW Prize for Foundations of Work and Employment
	Established in 1987 by the offer of an annual donation of $500 in the form of a book voucher or cash from the Industrial Relations Society of N.S.W. for the candidate who performs best in the course WORK 1003 Foundations of Work and Employment.
	375

	The University of Sydney Business School
	Work and Organisational Studies
	PR0575
	Jack McCormack Perpetual Prize in Industrial Relations Practice
	Terms and Conditions

1. Background

a. Established in 1998 by a donation by Lorraine Phelan in honour of her father, the late Jack McCormack.

2. Eligibility Criteria

a. The candidate must be enrolled in the course WORK3600: IR & HRM in Practice.

3. Selection Criteria 

a. Awarded annually on the recommendation of the Head of Discipline of Work & Organisational Studies to the most proficient student in the elective, WORK3600: IR & HRM in Practice, providing that the student's work is of sufficient merit.

4. Value

a. This Prize has a value of up to $850 and will be paid as a one-off payment.

b. No other amount is payable.

c. The Prize will be awarded subject to the availability of funds. 

5. Ongoing Eligibility

a. None apply.

6. Termination

a. The University reserves the right to withdraw the Prize, if the University determines that the student is guilty of serious misconduct, including, but not limited to, having provided false or misleading information that has a relationship to the awarding of this Prize. 

b. Once withdrawn the Prize will not be reinstated. 
	850

	The University of Sydney Business School
	Work and Organisational Studies
	PR4229
	Industrial Relations Society of NSW Prize
	Terms and Conditions

1. Background

a. Established in 1987 by the offer of an annual donation of $500 in the form of a book voucher or cash from the Industrial Relations Society of N.S.W.

2. Eligibility Criteria

a. The candidate must be enrolled in the course WORK2203: Industrial Relations Policy.

3. Selection Criteria 

a. Awarded to the candidate who performs best in the course WORK2203: Industrial Relations Policy.

4. Value

a. This Prize has a value of $1,000 and will be paid as a one-off payment.

b. No other amount is payable.

c. The Prize will be awarded subject to the availability of funds. 

5. Ongoing Eligibility

a. None apply.

6. Termination

a. The University reserves the right to withdraw the Prize, if the University determines that the student is guilty of serious misconduct, including, but not limited to, having provided false or misleading information that has a relationship to the awarding of this Prize. 

b. Once withdrawn the Prize will not be reinstated. 
	1000

	The University of Sydney Business School
	Work and Organisational Studies
	PR4230
	Maritime Union of Australia Eliot v Elliott Prize
	Terms and Conditions

1. Background

a. Established in 1981 by the offer of an annual donation by the Maritime Union of Australia.

2. Eligibility Criteria

a. The candidate must be enrolled in the course WORK1003: Foundations of Work & Employment.

3. Selection Criteria 

a. The prize will be awarded annually on the recommendation of the Head of Discipline, Work and Organisational Studies, University of Sydney Business School to the candidate who performs best in the course WORK1003: Foundations of Work & Employment.

4. Value

a. This Prize has a value of $750 and will be paid as a one-off payment.

b. No other amount is payable.

c. The Prize will be awarded subject to the availability of funds. 

5. Ongoing Eligibility

a. None apply.

6. Termination

a. The University reserves the right to withdraw the Prize, if the University determines that the student is guilty of serious misconduct, including, but not limited to, having provided false or misleading information that has a relationship to the awarding of this Prize. 

b. Once withdrawn the Prize will not be reinstated. 
	750
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