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This report is presented for the purpose of disseminating information and research findings for the benefit of the public. It has been prepared on the basis of evaluation of human 
rights performance based on publicly available material for the 22 ASX listed entities included in the sample.  

The University of Sydney (“University”) makes no representations or warranties as to the accuracy, completeness, or reliability of the information contained in the report, and accepts 
no legal liability whatsoever arising from, or connected to, the material contained in this report. 

The information contained in this report is not intended to constitute legal, tax, financial or investment advice and nothing in the report is intended to imply any recommendations or 
opinions. The University recommends that users make their own independent judgements or seek independent advice with respect to the information contained in this report. 
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Company Name  PLATINUM ASSET MANAGEMENT LIMITED 

Industry  Asset/ funds management 

FY end  30 June 2019 

Revenue FY19 $295.218 m 

Employees  100 (CRSR 2019) 114 (AR19)  

Retail divisions  Funds management (funds for retail clients, including ASX listed funds PIX and PAX) 

CLIS divisions  wholesale investment managment 

Law reform contributions None in our sample  

Overall level of disclosure  Moderate level of disclosure  

 

Our overall rating of Platinum Asset Management’s human rights performance for each domain is set out below 

 

RETAIL: AMBER 

There is a lack of recognition at Board level that Platinum’s relationships with its 

retail customers are a source of human rights risk.  

We found evidence of policy positions that spoke to aspects of our human rights 

categories but did not find sufficient evidence in the form of publicly available 

policies or commentary/summaries of these policies to draw a different 

conclusion. While Platinum correctly identifies diversity as important to its 

employees, it is also important to recognise diversity and the human rights 

aspects of non-discrimination for its retail customers.  

Due diligence to detect and manage human rights risk in this area of Platinum’s 

operations was not clear from the disclosures and commentary we could access. 

We found a number of positive outcomes for Platinum’s retail customers, 

including no evidence of regulator actions involving Platinum’s relationship with 

its retail clients. However our coding reflects a lack of disclosure by Platinum of aspects of its internal management of these relationships such 

as internal customer complaints handling (any complaints, how many resolved, average time frame), privacy complaints, or any data breaches.  

 

COMMERCIAL LENDING INVESTMENT AND SERVICES (CLIS): AMBER 

We consider Platinum’s investment practices as part of CLIS. The other aspect of this 

area of its operations are relationships with wholesale clients.  

There is some attention to human rights risk arising from investment activities but 

mostly at the policy position level via Platinum’s Responsible Investment Policy. We 

also detected evidence of a due diligence process, or perhaps more correctly an 

investment selection process, that had aspects of human rights within its category of 

social issues for consideration.  

We found some mixed results for outcomes but also an absence of information from 

Platinum itself about these outcomes. We found evidence to suggest some of its top 

10 holdings within a particular fund had known human rights issues, but could not 

find any commentary from Platinum itself on these issues. Nor were these issues 

addressed in either the quarterly reports for that particular fund, or the corporate 

social responsibility report for all Platinum’s funds.  
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EMPLOYEES: AMBER  

As one of the smallest employers in our FSE sample, there is some attention to 

aspects of employees’ human rights evident in the governance indicators (for 

example, with diversity) but not a holistic view of human rights risk.  

While we found evidence that a suite of policies existed that would have human 

rights implications, we were not able to review most of these. The commentary 

we could find was not sufficient to draw conclusions on the extent of these polies. 

Our coding reflects this situation.  

We did not find much to suggest a feasible human rights due diligence process 

existed for employees. We note commentary around diversity, workplace health 

and safety, anti-discrimination and anti-harassment policies, but nothing to 

indicate proactive due diligence to detect and manage these risks.  

We found some evidence of good employee outcomes but there was an absence 

of disclosure from Platinum on some indicators such as safety, parental leave usage, employee grievances, whistleblowing and gender pay gap.  

 

SUPPLY: RED 

There is no recognition at Board level that Platinum’s relationships with suppliers and 

its supply chain are sources of human rights risk. We found no evidence of policy 

positions relating to its suppliers and supply chain, and no evidence of a feasible 

human rights due diligence process.  

This absence was somewhat surprising, given the attention to these issues in its 

Responsible Investment Policy which indicates an awareness of the importance of 

supply as a source of social risk.  

Our coding for outcomes is common across our Year 1 FSE sample. 

 

 

 

SOCIETY: RED 

There is no recognition at Board level of public policy advocacy as a source of 

human rights risk. We found no evidence of policy positions relating to public 

policy advocacy (although there were policies on continuous disclosure), or any 

evidence of a feasible human rights due diligence process.  

This is a little surprising given Platinum itself notes several public policy 

contributions it made to the Hayne Royal Commission in 2018 and in response to 

the ALP’s proposed policy to remove franking credits.  

Platinum did not make any submissions to the law reform inquiries in our Year 1 

study, as is reflected in our coding.  
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