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[bookmark: Purposeandapplication][bookmark: _Toc238820343]Purpose and application
[bookmark: _Toc162273225][bookmark: _Toc238820344]Purpose
(1) This Policy: 
(a) explains how we:
(i) consider acceptance of a proposed gift; 
(ii) acknowledge, process, and record gifts in an appropriate, consistent, and transparent manner; and
(b) establishes the Gift Acceptance Committee.
[bookmark: _Toc238820345]Start date
(1) This Policy commences on [commencement date].
[bookmark: _Toc238820346]Application
(1) This Policy applies to:	
(a) the University;
(b) staff; and 
(c) affiliates.
(2) This Policy does not apply to the administration of a gift:
(a) generated through the Community Giving;
(b) received as a result of online giving, direct mail, email, or telephone contact with a donor as part of a fundraising campaign initiated by the University, or a part of the University; or
(c) offered to individual staff or affiliates, for example by companies, international dignitaries, or collaborators.
Note:	See the Gift Administration Policy.  
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[bookmark: Requirements1][bookmark: _Toc238820347]Requirements
[bookmark: _Toc238820348]When can we accept gifts?
The relevant delegate must approve gifts.
Note:	See the Delegations of Authority Rule.
Gifts may be accepted for specific or general purposes.
We only accept a gift if it:
is consistent with:
our objective;
Note:	See the University of Sydney Act 1989 (NSW) for a definition of our objective
our values;
our strategy; and
the gift acceptance principles; and
preserves or enhances our reputation.
[bookmark: _Toc238021273][bookmark: _Toc238021398][bookmark: _Toc238047858][bookmark: _Toc238050756][bookmark: _Toc238820349]We must do due diligence
(1) We must do due diligence:
(a) before soliciting or accepting a gift;
(b) of:
(i) the proposed donor;
(ii) their associates or third-party payees; and 
(iii) the gift;
(c) to identify any material legal, regulatory, financial, operational, reputational or other risks to the University;
(d) proportionate to the value, nature and circumstances of the proposed gift;
(e) that may include:
(i) screening;
(ii) research; and
(iii) consultation with relevant University subject matter experts; and
(f) that may consider:
(i) the identity of the donor and, where relevant, the source of funds or wealth;
(ii) legal, regulatory, sanctions, fraud, corruption or other compliance concerns;
(iii) adverse media, reputational issues or conduct that may be inconsistent with the University's values or objectives;
(iv) ownership, governance or control arrangements of organisations associated with the gift;
(v) third-party payment arrangements; and
(vi) any operational, financial or strategic risks arising from the proposed gift or its terms.
(5)	If a risk is identified, the relevant delegate must seek advice:
(a) before deciding whether to accept, accept subject to conditions, or decline a gift;
(b) consistently with the Enterprise Risk Management Framework; 
(c) from one or more of the relevant subject matter experts:
(i) the higher delegation holder;
(ii) the Office of General Counsel;
(iii) the Risk Management Office;
(iv) the Senior Deputy Vice-Chancellor and Provost; and
(v) another relevant University stakeholder; and
(d) from the Gift Acceptance Committee, only:
(i) if deemed appropriate based on the subject matter expert advice; and 
(ii) at the request of the Senior Deputy Vice-Chancellor and Provost or Vice-Chancellor.
[bookmark: _Toc238820350]Gift Acceptance Committee
The Gift Acceptance Committee:
is chaired by the Senior Deputy Vice-Chancellor and Provost;
meets on an ad hoc basis as required;
is responsible for:
reviewing proposed gifts referred to it by the delegate;
providing advice to the delegate; and
follows the terms of reference set out in Schedule 1.
[bookmark: _Toc238820351]Confirming and documenting gifts
We must inform the donor of our decision to accept or decline a gift.
When a gift is accepted, we must:
record its terms clearly in writing; and
appropriately process and record it.
[bookmark: _Toc238820352]We must be professional
Staff must act with the highest standards of professionalism and integrity when soliciting, receiving or accepting gifts.
Staff must not give financial or legal advice to donors or prospective donors when planning or negotiating a gift.
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[bookmark: GiftAdministrationPrinciples][bookmark: _Toc238820353]Gift acceptance principles
[bookmark: _Toc238820354]No material benefit to donor 
No material benefit can be provided to a donor or their associate in return for a gift. 
Note:	If a donor wishes to impose requirements that lead to a material benefit being provided, the contribution may be considered for acceptance as a type of funding that is not a gift, such as commercial research funding or a sponsorship.
What constitutes a material benefit must be determined on a case-by-case basis, considering:
the circumstances of the proposed donor; and
the proposed terms of the gift.
Material benefits may include:
naming an event after a donor;
exclusive display of a donor’s name and or logo;
participating in a donor’s marketing activities;
allowing a donor to use a name or logo associated with the University;
free or discounted attendance at a fundraising event;
granting exclusive or priority booking rights; and
providing extensive free advertising.
A minor advantage or acknowledgment is not material. 
Non-material benefits may include:
recognition through membership of a University or Vice-Chancellor’s donor circle; 
including a donor’s name on a list of supporters;
a small gift such as a calendar, pen or notebook;
invitations to University outreach events;
naming a building, academic chair, or lectureship after a donor without the use of a logo;
attaching a donor’s name to an item at the University, such as a chair in a lecture theatre or a musical instrument.
[bookmark: _Toc238820355]Acceptable terms
Gift terms must be consistent with:
the principle of academic freedom, especially in relation to:
methods of research;
research conclusions and findings; and
publishing and sharing research;
Note:	See Charter of Freedom of Speech and Academic Freedom and Research Code of Conduct.
legal obligations of:
the University; or
any individual member of staff or student;
maintaining the University’s good reputation; and
our policies and procedures.
[bookmark: _Toc238820356]Acceptable sources
The source of a proposed gift must:
be:
legal; and
consistent with our policies and procedures; and
not be connected with any activity which suppresses or falsifies academic research or limited freedom of enquiry.
[bookmark: _Toc238820357]Feasibility
Before accepting a gift, a delegate must be satisfied that:
it is adequate to achieve its intended purpose, or that the University agrees to meet any additional costs which may arise from accepting it;
any obligations proposed are reasonable and the University can meet them; and
accepting the gift would not lead directly or indirectly to a net loss, particularly if the gift is a non-financial gift. 
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[bookmark: RolesAndResponsibilities][bookmark: _Toc238820358]Roles and responsibilities
[bookmark: _Toc238820359]Relevant delegates
assess, accept, process and record gifts.
[bookmark: _Toc238820360]Gift Acceptance Committee
reviews and advises on proposed gifts referred by a delegate against the gift acceptance principles.
[bookmark: _Toc238820361]Advancement Portfolio 
acts with professionalism and integrity.
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[bookmark: Definitions][bookmark: _Toc238820362]Definitions
In this Policy a reference to ‘we’, ‘our’ or ‘us’ means the University.
	affiliate
	as set out in the Staff and Affiliates Code of Conduct:
a person appointed or engaged by the University to perform duties or functions on its behalf, including but not limited to:
an honorary title holder engaged under the Honorary Titles Policy; 
a consultant or contractor to the University; and
an office holder in a University entity; a member of any University committee, board or foundation.
An affiliate is not an employee of the University.

	bequest
	a gift of real or personal property made by will.

	delegate
	an employee, member or committee of Senate or any other person or entity to whom or to which Senate has made a delegation.

	donation
	a gift.

	gift 
	any grant or transfer of property to the University where there is:
on the part of the donor, an intention to give (which is evidenced in writing or through another act);
a transfer of all right, title and interest in the property to the University; and
no material benefit or taxable supply received by the donor in return for making the gift.
Note:	Donations from philanthropic organisations are intended to be covered by this policy provided the University considers no taxable supply (GST) will arise and it is not a research agreement or other commercial agreement.

	gift acceptance principles
	the criteria for evaluating proposed gifts, which are set out in Part 3.

	non-financial gift
	a gift of real or personal property other than a gift of cash or its equivalent.

	University committee
	any committee or governing body of any entity established by, or with the authority of, the Senate.

	University entity
	any entity established by, or with the authority of, the Senate.

	University values
	the values that serve as guiding principles for behaviour and decision-making at the University. They are:
Excellence – pursuing outstanding performance in service to our communities  
Trust – actively creating an inclusive and collaborative work environment
Accountability – owning our successes and failures, both collectively and individually
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[bookmark: _Toc238820363]Notes
[bookmark: _Toc135744609][bookmark: _Toc135747361]Rescissions and replacements
This document replaces the following, which are rescinded from the date this document commences:
Gift Acceptance Policy 2013, which commenced on 18 March 2013

Gift Acceptance Policy 2026 
	Date approved
	

	Date commenced
	

	Date for review
	

	Approver
	Vice-Chancellor and President

	Owner(s)
	Vice-President (Advancement)

	Date last amended
	

	Related documents
	University of Sydney Act 1989 (NSW)
Charter of Freedom of Speech and Academic Freedom
Delegations of Authority Rule
Staff and Affiliates Code of Conduct
Research Code of Conduct
Foundations Policy
Gift Administration Policy
Naming of Buildings and Other Significant Physical Assets Policy
Scholarships and Student Recognition Awards Policy
Smoke-Free Environment Policy
Foundations Procedures
Gift Acceptance Procedures





[bookmark: _Toc238820364]Amendment history
	[bookmark: _Hlk148448633]Clause 
	Amendment
	Date amended
	Approved by
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[bookmark: _Toc238021327][bookmark: _Toc238047912][bookmark: _Toc238050810][bookmark: Schedule1][bookmark: _Toc238820365]Schedule 1: Gift Acceptance Committee Terms of Reference
[bookmark: _Toc238820366]Purpose
When asked by a delegate, the Gift Acceptance Committee provides independent and consistent guidance:
on whether to accept a proposed gift or gifts.  
using the gift acceptance principles.
The Committee can also advise on proposed commercial arrangements with third parties, such as sponsorship.
[bookmark: _Toc238820367]Chair
The Senior Deputy Vice-Chancellor and Provost chairs the Committee.
[bookmark: _Toc238820368]Membership
The Vice-Chancellor appoints the members periodically as follows:
at least two external representatives chosen for:
their standing in the community of business; 
their knowledge and experience; and 
their understanding of the University, its object, values and strategic priorities;
at least four senior representatives of the University, including the General Counsel; 
at least one Deputy Vice-Chancellor, other than the Senior Deputy Vice-Chancellor and Provost; 
at least one Dean not directly connected with the gift under consideration; and
Director of Development.
[bookmark: _Toc238820369]Meetings
The Committee meets on an ad hoc basis, in response to a request from a delegate.  
The Committee may consider issues and reach decisions by circulation of documents where necessary.
[bookmark: _Toc238820370]Process
A delegate should write to the Chair when asking for the Committee’s advice about a proposed gift.  
The delegate should provide full details, including:
copies of relevant documents; and 
any advice received from the:
Development Office, 
Office of General Counsel; or 
any other relevant University office.
The Committee may use information from any relevant source, including individual Committee members’ knowledge.
The Committee advises in writing, with reasons, whether the gift should be:
declined, 
accepted, or 
accepted subject to negotiated conditions. 
[bookmark: _Toc238820371]Secretariat support
The Development Office provide secretariat support.
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